






































































ELIGIBILITY AND EFFECTIVE DATES 

Eligibility Requirements - Employees 

To participate in the Plan coverages described herein, an Employee must be in full-time active employment 
for the Employer, performing all customary duties of his occupation at his usual place of employment (or at a 
location to which the business of the Employer requires him to travel) and work at least thirty (30) hours per 
week. 

An Employee will be deemed in "active employment" on each day he is actually performing services for the 
Employer and on each day of a regular paid vacation or on a regular non-working day, provided he was 
actively at work on the last preceding regular working day. An Employee will also be deemed in "active 
employment" on any day on which he is absent from work during an approved FMLA leave or solely due to 
his own health status (see "Non-Discrimination Due to Health Status" in the General Plan Information 
section). An exception applies only to an Employee's first scheduled day of work. If an Employee does not 
report for employment on his first scheduled workday, he will not be considered as having commenced active 
employment. 

See Extension of Coverage section(s) for instances when these eligibility requirements may be waived or 
modified. 

Effective Date - Employees 

An eligible Employee's coverage is effective after completion of ninety (90) days of full-time active employment. 

An Employee has thirty-one (31) days, after completion of the waiting period, to enroll. Otherwise, his 
coverage can become effective only in accordance with the "Open Enrollment" or "Special Enrollment 
Rights" provisions below. 

Eligibility Requirements - Dependents  
An eligible Dependent of an Employee is: 

a spouse. The marriage must meet all requirements of a valid marriage contract in the Employee's 
state of residence but will not include a common law spouse; 

a child who is under age 26 (i.e. through age 25) unless the child age 19 through 25 has access to 
coverage under his own employer-sponsored health plan. 

- a natural child; 
- a stepchild; 
- a child placed under the legal guardianship of the Employee; 
- a child who is adopted by the Employee or placed with him for adoption prior to age 18. "Placed for 

adoption" means the assumption and retention by the Employee of a legal obligation for total or partial 
support of the child in anticipation of adoption of the child. The child must be available for adoption 
and the legal process must have begun; 

- a child for whom the Employee or covered Dependent spouse is required to provide coverage due to a 
Medical Child Support Order (MCSO) which the Plan Sponsor determines to be a Qualified Medical 
Child Support Order in accordance with its written procedures (which are incorporated herein by 
reference and which can be obtained without charge). A QMCSO will also include a judgment, decree 
or order issued by a court of competent jurisdiction or through an administrative process established 
under state law and having the force and effect of law under state law and which satisfies the QMCSO 
requirements of ERISA (section 609(a)); 

An eligible Dependent does not include: 

- a spouse following legal separation or a final decree of dissolution or divorce; 
- a spouse of an Employee who is eligible for coverage through the spouse's employer; 
- any person who has enrolled as an Employee under the Plan; 
- any person who is covered as a Dependent of another Employee under the Plan. 
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